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January 1, 1968

To All Covered Employees, Contributing Employers and Participating
Unions:

We are pleased to present you with this booklet which describes
the National Pension Plan including the following January 1, 1968
improvements:

l. A 10%, across-the-board increase in the benefit levels for all re-
tiring on or affter January |, 1968—without any increase in the
contribution rate.

2. Provision for a second, mere liberal deferred vested pension, for
covered employees age 45 with at least |5 years of credited serv-
ice of which at least 5 years represents service based on contribu-
tions on or after January |, 1968.

3. Provision o gear the benefit level to the highest confribution rate
set forth in the first collective bargaining. agreement which brings
a new employee group into the National Plan.

4. A broadened and liberalized definition of employment which is
credifable as past service to include all years of continuous em-
ployment prior o entry into the National Pension Plan at job
classifications and plant locations which are defined by the Trustees
as being within the Pulp and Paper Industry.

The Naticnal Plan is designed to provide a substantial measure of
financial security to those who have given many years of service to
the Industry—even if such service was with a number of different sm-
ployers.



Detailed actuarial studies were performed before the form and
benefits of the Naticnal Plan were adopted by the governing Board
of Trustees. When you retire under the National Pension Plan you can
look forward with confidence to receiving the lifetime benefits which
the Plan provides—in addition fo other benefits to which you may be
entitled from Social Security, the Canadian Old Age Pension or any
other Pension Plan.

The Plan has been approved by the U. S. Treasury Department
affording all possible tax advantages to the covered employees, con-
tributing employers and the Fund. Also, the National Pension Plan
has met all other applicable Federal and State Laws.

Your participation-in the National Plan is the result of a collec-
tive bargaining agreement between your Local Union of the Interna-
tional Brotherhood of Pulp, Sulphite and Paper Mill Workers and your
Employer. This agreement provides that the National Plan is financed
solely by employer confributions.

For the convenience of the employees and employers who are
covered by an existing company Pension Plan, provision is made for
participation in the National Pension Plan on o supplementary basis.
This is but one of the many flexible provisions of the Plan which in-
cludes, among others (a) protection of service credits earned with
more than one employer, that is to say—"portability”; and (b} pay-
ment of the highest benefit level an employee was covered by in his
last year under the Flan even if all prior years under the Plan provided
him with a substantially lower benefit level.

Be sure fo read your booklet and keep it in a safe place for ready
reference. It contains information about your rights and obligations
which will play an important part in your plans for retirement. You
will note that a convenient space is provided on the last page for your
employment history. Keeping your employment history up to date will
benefit you at the time you apply for retirement.

Sincerely yours,

Board of Trustees
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IMPORTANT

It is important for you o appreciate that your pension rights
are governed by the rules and regulations of the Pension
Plan. Because of the brief nature of the explanatory material,
which is necessary in the interest of clarity, you must refer to
the full text of the rules and regulations of the Pension Plan
itself to answer any specific question. Any questions about
the National Pension Plan should be sent to the Trustees, in
writing: Pulp, Sulphite and Paper Mill Workers Union and
Industry National Pension Fund, 124 East 40th Sireef, New
York, New York 1001&.




HIGHLIGHTS OF THE PLAN
1. The improved Pension Plan described in this booklet became effec-

tive January i, 1968. The original program began January 1, 1963,

. The Pension Plan provides for seven different types of pensions or
other forms of benefit for employees who retire from covered em-
ployment in the Pulp and Paper Industry as follows:

a. A NORMAL PENSION for employees who reach the age of
65 and who have credit for at least 23 years of service when
they retire.

b. A REDUCED PENSION for employees who reach the age of
65 and who have credit for a minimum of 15 years of service
but less than the 25 years needed for the Normal Pension.

c. AN EARLY RETIREMENT PENSION for employees who
choose to retire between the ages of 55 and 65 and have credit
for at least 15 years of service.

d. AN (AGE 55) DEFERRED PENSION (VESTING) payable
on or after age 62, for employees who leave Covered Employ-
ment on or after age 55 and have credit for at least 15 years of
service; or—

e. AN (AGE 45) DEFERRED PENSION (VESTING) payable
on or after age 55, for employees who leave Covered Employ-
ment on or after age 45 and have credit for at least 15 years of
service of which at least 5 years represents future credited serv-
ice for which contributions were made to the Fund on or a.ftcr
January 1, 1968.

f. A DISABILITY PENSION for employees whe become perma-
nently and totally disabled between the ages of 50 and 65 pro-
vided they have credit for at least 15 years of service at the
time their disability commences.

g A THREE-YEAR (THIRTY-SIX MONTH} GUARAN-
TEED PENSION for pensioners who retire under a Normal,
Reduced, Early Retirement or Deferred Pension and wie &&=
before receiving at least 36 monthly bencfis. ln stk caegy:.
the beneficiary will receive the balance. Yeou
be living on the effective date of the pesingss #FET=s win
guarantee does not apjhy. ST a

,x‘,'
«--::- {‘-—-a-.-—-b»w ¢ -q:.‘u,h_

vk

3
4
't
»

. The amount of the Normal Pension will range from the minimum

of $55 a month to the maximum of $275 depending on the amount
of the employer contributions made on behalf of the employecs.
The amount of the Reduced, Farly Retirement, Deferred and Disa-
hility Pension is related directly to the amount of the Normal Pf:n-
sion Benefit,

Please Note: If you had contributions made on your behalf pro-
viding for various benefit levels—from $35 to $225 a month—and
you were covered during your last year under the Plan at the $225
benefit level, that benefit would become your lifetime benefit.

. The amount of the Supplementary Pension (for employees par-

ticipating under the National Plan as a supplement 0 an existing
company pension plan) will range from a minimum of $11 a month
to a maximum of $275 depending on the amount of employer
contributions made on behalf of the employees. The amount of
the Supplementary Pension when paid out in the form of a Re-
duced, Early Retirement, Deferred or Disability Pension will also
be related directly to the amount of the Neormal (Supplementary)
Pension Benefit—from $1! a month to a maximum of $275 a
month.

. In general, pension credit will be given for periods of continucus

“past” employment in job classifications and at plant locations
which are within the Pulp and Paper Industry, as defined by the
Trustees. Such “past” employment nced not have been covered
by a collective bargaining agreement; although the kinds of jobs
would be those usually covered.

Also, the National Plan allows certain non-union groups (such as
clerical employees, executive employees, etc.) to participate if the
employer agrees to contribute for them.

. Pension credit for periods of “future” employment will be given

based on contributions made to the National Pension Plan by the
Employer in accordance with the collective bargaining agreement.

. Upon retirement under the National Pension Plan the pension

benefits will be paid to you in a monthly amount for the rest of
your life. The principle of the highest benefit level under which
you were covered by the Plan in the year prior to the retirement
and the prnciple of the three year (36 month) payment guaran-
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tee should you die before having received 36 monthly benefit pay-
ments, will apply.

8. Except for pensioners approved for disability pensions, there is no
restriction on future employment or earnings after retirement so
long as the employment is completely outside of the Pulp and
Paper Industry,

9. All benefits of the National Pension Plan are in addition to any
amounts a retired employee may receive under the Social Security
Law or through Canadian Old Age Benefits. The amount of the
Normal Pension benefit plus Social Security benefits will provide,
for most United States employees, a substantial monthly income.
For example, if you are entitled to a $154 a month Normal Pen-
sion Benefit and you (and your wife) are entitled to $220 as a
Social Security benefit, your combined income of $374 a month
will give you a weekly income of approximately $87.

Note: In the course of the description of the Pension Plan which follows, the
term “Contribution Date” is used in a number of instances. This term
means “the first day set forth in the Collective Bargaining Agreement for
;::; the employer will make contributions to the National Pension

“ * »

A summary of the Plan provisions which follow is based upon
the National Pension Plan in effect as of January 1, 1968.

* * *

THE NORMAL PENSION BENEFIT

The Normal Pension is the benefit most employees will receive
from the National Pension Plan. It is referred to as the “Normal”
Pension Benefit for this reason.

An employee is eligible for the Normal Pension Benefit if he
meets these three requirements:

1. He has attained age 65.

2. He has at least 25 years of credited service.

3. He has accumulated at least two quarters of Future Service
credit (based on 880 hours of contributions) .

6
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Future Service Credit will be fully explained in the section on serv-
ice credit. Briefly it means credit earned after your employer has be-
gun making contributions for you.

The amount of Normal Pension Benefit {called the Benefit Level)
you will be entitled to receive is determined by your employer’s “Con-
tribution Rate”. Each employer’s Contribution Rate to the National
Pension Fund is set forth in his collective bargaining agreement with
the Union. The Contribution Rate depends on the average age of the
employees of a Contributing Employer covered by the Plan on the Con-
tribution Date. In calculating the Contribution Rate every Covered
Employee group is placed in an age classification according to the aver-
age age of the group. The following table gives the required Contri-
bution Rate, by age classification, for a Normal Pension (Benefit Level}
of $55 a month. The cost of higher benefits is proportional. For
example, the cost of a Normal Pension of $110 a month is exactly twice
the cost of a $55 a month benefit.

The first column in the table gives the average age classification.
The second column gives the cents-per-hour contribution necessary to
provide a Benefit Level of §55 a month and the third column gives
the cents-per-hour contribution necessary to provide each additional
$11 of monthly benefit above $55.

' Additional Contribution

AVERAGE AGE Contribution in conts  in cents per hour (each
of Covered per hour Supplementary $1| Bene-
Employees ($55 Benefit Lovel} fit Level}
Under 32.8 4 ¢ 8¢
32.9-34.7 45 g
34.8-36.3 5 1.0
36.4-37.7 E5 l.1
37.8-39.0 b 1.2
39.1-403 5.5 . 1.3
40.4-41.4 7 1.4
415425 1.5 1.6
42.6-43.3 8 1.6
43.4-44.1 85 1.7
442-44.6 9 1.8
44.7-45.1 9.5 19
45.2-45.5 10 20
45.645.8 10.5 2.1
45.9-46.2 3 2.2
46.3-465 1.6 23
46.6-46.8 12 24
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There is ene other factor to be considered in determining the
aszount of the Nonnal Pension. That is, the length of time an em-
pioyee has worked under the Benefit Level in effect at the time he stops
working. '

The highest Benefit Level in effect at the time an employee re-
tires will determine the benefit amount for an employee who has
earned af least one year of Future Service Credit under that Benefit
Leyel. When an employee has been covered by more than one Bene-
fit Level but has not earned one year of Future Service Credit at the
highest Benefit Level, his Normal Pension will be the next lower Bene~
fit Level, under which he earned at least two quarters of Future Serv-
ice Credit.

The following example may be helpful in understanding how this
works:

Example 1. An employee has 25 years of service including four years
of Future Service Credit. The employer made contributions on
his behalf at the rate of 6¢ per hour ($55 Benefit Level) for the
first three years and 12¢ per hour ($110 Benefit Level) for 1 year.
The Normal Pension for this employee would be $110 because
he earned at least one year of Future Service Credit at the $110
Benefit Level.

Example 2. However, if the same employee had four years of Fu-
ture Service Credit, three of which were at the $55 level and only
12 at the $110 level, his pension would be $55 per month.

Another example, of interest to employees who have 10 or 15 or
more years until retirement, follows:

Let us say an employee has 25 years of service including 15 years
of Future Service Credit. Based on employer contributions on his be-
half and the following hourly contribution rates, his Normal Pension
—at retirement—would be $275 a month for life; although there was
only one year of contribution at the required contribution rate for
the $275 monthly Benefit Level:

First three years: 60¢ — $ 55 Benefit Lovel
Net " 84¢ — $77
Next " " 120 — $l110 " -
Next " " 1684 — $154 " -
Next two years 240¢ — $220 * *

Last one year 30.0¢ 3275

4
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FLEXIBILITY AND CONVENIENCE OF
SUPPLEMENTARY PENSION

The Supplementary Pension, as shown in the third column on

page 7, is available in units of $11 Benefit Levels.

This $11 Supplementary Benefit Level amount makes it conven-
ient for employers and covered employees with existing company plans
to participate in the National Pension Plan, at a modest cost. This
may be accomplished either by discontinuing the company pension
plan for the employees covered by the National Pension Plan except
for the benefit rights which are already vested to these employees or
by supplementing the existing company pension plan in Benefit Level

units of $11 up to $275 per month.
The decision as to how to participate in the National Pension

Plan through the supplementary participation provision and in what
amount is a matter of mutual agreement between the employer and

the union in collective bargaining.

THE REDUCED PENSION BENEFIT

An employee is eligible for the Reduced Pension Benefit if he
meets these three requirements:

1. He has attained age 65.

2. He has at least 15 years but less than 25 years of credited
service.

3. He has accurnulated at least two quarters of Future Service
Credit. ’

The purpose of the Reduced Pension Benefit is to enable employ-
ees who reach the age of 63 to retire even though they do not have the
25 years of pension credits required for the Normal Pension Benefit.
However, to be eligible for the Reduced Pension Benefit, an employee
must have at least 15 years of pension credits.

The amount of this benefit is related to the Normal Pension Bene-
fit amount. The Reduced Pension Benefit is that proportion of the
Normal Pension which the number of years of credited service bears
to 25. For example, if an employee has 17 years of service his Reduced
Pension Benefit will be 17/25’s of the Normal Pension Benefit amount.

g




If an employee has 18 years of service his Reduced Pension Benefit will
be 18/25’s of the Normal Pension Benefit, and so forth,

In computing the Reduced Pension Benefit amount, credit will
also be given for partial years of pension credits. In such cases, all
service should be related to quarters to determine the Reduced Pension
amount. Twenty-five years of pension credits is equal to 100 quarters
of service. By relating the total quarters of service credit to 100, the
employee can then determine the Reduced Pension Benefit amount.

For example, an employee is 63 years old and has 17 years and 1
quarter of pension credits. This produces a total of 69 quarters
{17X4-68+1=69). His Reduced Pension Benefit amount is then
69/100ths of the Normal Pension Benefit amount,

If the Normal Pension Benefit amount is $165, a person with 17
years and 1 quarter of pension credits would then get a Reduced Pen-
sion of 69/100ths of $165 or $114.

The chart below shows the amount of the Reduced Pension
Benefits an employee would receive for 15 years of service up to 24
years of service, related to several different Normal Pension Benefit
amounts.

Examples of Reduced Pension Benefits in Relation to
Various Normal Pension Benefit Levels

NORMAL FENSION BENEFIT

$55 | $&6 | $77 | $88 | $99 | $1i0

I5 33 | 4 | 47 | 53 | &0 66

16 3% | 43 | 50 | 57 | &4 7

. 17 38 | 45 | 53 | 60 | 68 75
§ 18 40 | 48 | 56 | 84 | 72 80
" 19 42 | sl 59 | &7 76 84
E 20 | 44 |8 | &2 | 7 80 88
< 21 47 | 56 | 65 | 74 | s4 93
g 2 49 | 59 | e | 78 | 88 97
23 51 | & | 71 | 81 92 | 102

Y 53 | 64 | 74 | 8 | 9 | 108
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THE EARLY RETIREMENT PENSION BENEFIT

An employee is eligible for the Early Retirement Pension Benefit
if he meets these three requirements:

L. He is 55 years of age but less than 65 years of age.

2. He has at least 15 years of credited service including at least
one year of Pension Credit earned after he has attained age 54.

3. He has accumulated at least two quarters of Future Service
Credit.

It is recognized that some employees may want to retire before the
age of 65. Therefore, the Pension Plan provides an Early Retirement
Benefit for employees who have attained the age of 55 and have at
least 13 years of service.

The amount of the Early Retirement Benefit can be determined
by reducing the Normal or Reduced Pension Benefit by 15 of 1% for
each month by which the employee is younger than age 65 on the effec-
tive date of his pension,

For example, if an employee is 60 years of age and has 25 years of
service and his Benefit Level is $165, the Early Retirement Benefit will
be $116 per month or a 30% reduction of the Normal Pension Benefit
of $165 per month,

The facing chart shows the exact amount of Early Retirement
Benefit an employee will receive, depending on his age and length of
service, if his Benefit Level is $110. If the Benefit Level is $55 the
Early Retirement Benefit will be haif of those shown in the chart.

Once an employee retires under the Early Retirement Pension he
cannot thereafter be approved for any other type of pension benefit
from the National Pension Plan. - .

An employee who retires under the Early Retirement Benefit, (as
well as one who retires under the Normal, Reduced or Deferred
Benefit) is not restricted on future earnings or employment except that
any such future employment or self-employment cannot be in the Pulp,
Sulphite and Paper Industry.

1




YEARS OF SERVICE

Examples of Early Retirement Benefits Based on a
Confribution Rate Which Would Produce a Normal

Pension of $110 per Month

AGE AT RETIREMENT

55 | 56 |57 |58 | 59 |60 |61 |62 |63 | o4
15 |$27 1$3i [$35 |$39 ($43 [$47 |$51 |$55 [$59 |$ &3
16| 20| 33 |37 | 41| 46 |50 | 64 [ 58] 62| &7
17|30 | 35 |39 | 44| 48 | B3 [ 57 |62 | 66| 7!
18 | 32|37 {42 | 46| 51 |56 (6l |[65] 70| 75
19134 30 {44 [ 49| 54 |59 |64 | 89 | 74| 19
20| 36| 41 |46 [ 52| 57 |62 (&7 |73 | 78| 83
21 137143 |49 | 54| 60 |65 [ 71 |76 | 82 | 87
223945 |51 | 57| 62 168 |74 |80 | 86| 9i
23 | 41 | 47 |53 | 59| &5 |71 |77 |83 [ 90 | 96
24 | 43 | 49 |55 [ 42| 68 |74 | B! {87 | 93 | 100
25 '
and| 44 [ 51 |58 | &4 | 71 |77 |84 |91 | 97 | 104
over

$ AMOUNT OF MONTHLY BENEFIT
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YEARS OF SERYICE

Early Retirement Benefit
Expressed as a Percentage of Normal Retirement Benefit
{"Percentage Reduction Factors™)

AGE AT RETIREMENY

55 | & |67 [ 58 (59 | &0 | 61| &2 | 63 | o4

Y| S| %| %o| Dl bi %l %| % %
15 | 240| 27.6|31.2 {348 | 38.4]| 42.0| 45.6] 49.2 | 52.8 |5é64
16 1 2661 29.4 333 |37.1 [ 41.0| 448| 48.6] 525! 5563 [60.2
17 | 27.2] 31.3 | 354 1394 |435| 47.6| 51.7] 55.8| 59.8 163.9
18 | 288 33.1 | 374 | 41.8 | 46.1 | 504! 54.7| 59.0| 63.4 [67.7
i9 | 30.4| 350 [ 395 |44.1 {48.6]| 53.2| 57.8] 62.3 | 66.% |71.4
20 | 320| 358 141.6 |464 |51.2 | 56.0) 60.8) 65.6 | 70.4 |75.2
21 | 33.6| 38.6 |43.7 |48.7 |53.8 | 58.8 63.8] 6B.9 | 73.% [79.0
22 | 352 | 405 | 458 |51.0 |56.3 | 61.6] 66.9] 722 (774 |82.7
23 | 348|423 {478 |53.4 1589 | 644 9.9 75.4 | 810 {865
24 | 38.4 | 442 |49.9 [56.7 |61.4167.2| 73.0] 78.7 | 845 90.2

25
and | 40.0 | 460 |52.0 {58.0 |44.0 | 70.0| 76.0/ 82.0 | 88.0 [94.0
over

PERCENTAGE OF NORMAL BRENEFIT

THE (AGE 55) DEFERRED PENSION BENEFIT

("VESTING™)

An Employee is eligible for the (Age 55) Deferred Pension Bene-
fit (vesting) if he meets these two requirements:

1. He meets the eligibility requirements for an Early Retirement
Pension.

2. He elects a Deferred Pension instead of the Early Retirement

Pension at the time he applies for pension henefits,

It is recognized that some employees may want to retire before

13

. the age of 65 but may want to postpone receiving retirement benefits




under the National Pension Plan until they are age 62 or 65 when they
would become eligible for Social Security Benefits. Therefore, the
Pension Plan provides a Deferred Pension Benefit for employees who
have attained the age of 55 and have at least 15 years of service. This
Fension is in lieu of the Early Retirement Pension and must be elected
at the time the employee first applies for a pension. Once the Deferred
Pension is elected, it cannot be changed to another type of Pension.

If the employee elects to take a Deferred Pension at ege 65, the
amount of the Pension will be the Normal Pension, if he had 25 years
of credited service. If he had between 15 and 24 years of credited
service, however, the employee would be entitled to the Reduced Pen-
sion as set forth on page 10.

If the employee elects to take a Deferred Pension at age 62, the
amount of the Pension will be the amount of the Early Retirement
Pension to which he would be entitled if he were age 62 at the time
he retired.

If an employee who has been approved for a Deferred Pension dies
before he has reached the effective date of his pension, no benefit
of any kind is payable under this Plan.

THE (AGE 45) DEFERRED PENSION BENEFIT
("VESTING")

An employee is eligible for the (Age 45) Deferred Pension Benefit
(vesting)—as an alternative to the (Age 55) Deferred Pension Bene-
fit if he meets these three requirements:

1. He has attained age 45.

2. He has a total of at least 15 years of Pension Credits of which
at least 5 years represents Future Service Pension Credits
based on contributions on his behalf to the Fund on eor after
January 1, 1968.

3. He has left Covered Employment.

If the employee elects to take a Deferred Pension at age 65, the
amount of the Pension would be the Normal Pension if he had 25
vears of Credited Service. If he had between 15 and 24 years of
Credited Service, however, the employee would be entitled to the
Reduced Pension as set forth on page 10.

On the other hand, if the employee elects to take the Deferred
Pension at age 55 or any time between age 55 and age 65, the amount

i4
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of the Pension will be the amount of the Early Retirement Pension
to which he would be entitled at the age he actually retires, according
to the percentage reduction factors set forth on page 13.

* ¥* *

Note: ‘The amount of the benefit level for the Deferred Pension is geared to
the benefit level in effect at the time the employee left Covered Employ-
ment, and not the benefit level in effect for his Contributing Employer at
the time he retires.

THE DISABILITY PENSION BENEFIT

The Employee is eligible for the Disability Pension Benefit if he
meets these three requirements:

I. He becomes totally and permanently disabled after he attains

the age of 50.

2. He has at least 15 years of credited service at the onset of his
disability.

3. He has accumulated at least two quarters of Future Service
Credit.

An employee shall be considered totally and permanently disabled
if, on the basis of medical evidence satisfactory to the Trustees, he is
found to be totally and permanently unable, as a result of bodily in-
jury or discase, to engage in any further employment whatsoever,

An employee applying for a Disability Pension may be required
to submit to an exarmination by a physician or physicians elected by
the Trustees, and he may be re-examined at periodic intervals as the
Trustees see fit. The nature of the disability will determine the extent
of the proof of disability required by the Trustees.

The amount of the Disability Pension will be the Normal or Re-
duced Pension Benefit amount to which the employee would be en-
titled if he were age 65 at the time he retired.

If an employee is disabled and is 65 years of age or older and
has at least 15 years of service, he should apply for a Normal or Re-
duced Pension Benefit and not for a Disability Pension Benefit.

If an employee under the age of 65 but at least 55 years of age
is disabled but can still engage in gainful employment, he will not be
eligible for a Disability Pension Benefit. However, he may be eligible
for an Early Retirement Benefit. The Disability Pension Benefit is
more than the Early Retirement Pension and hence is reserved for
those who cannot do any kind of work,

15




CREDIT FOR PAST SERVICE

“PAST SERVICE” means the years of employment of an em-
Ployee before his employer’s “Contribution Date” in the National
Pension Fund.

“FUTURE SERVICE” means the years of employment of an
employee after his employer’s “Contribution Date” in the National
Pension Fund.

A year of Past Service counts the same as a year of Future Serv-
ice in counting up an employee’s total years of pension credits.

The Pension Fund rules are very liberal in granting credit for
years of employment in the past. (See “THREE YEAR TEST RULE
FOR PAST SERVICE” page 17}. Unlike many pension plans which
give credit only for years of employment with the employer for whom
the employee was working when the pension plan became effective,
your pension plan also recognizes certain other employment in the past.

The first general rule which will be helpful in understanding Past
Service Credit is that only employees who meet “the three-year test
rule for Past Service” as summarized on pages 17 and 18 will be eligi-
ble for any years of Past Service.

The second general rule—for employees who have met the three-
year test rule for Past Service—is that pension credit will be given for
periods of continuous “past” service employment in job classifications
and at plant locations which are within the Pulp and Paper Indus-
try, as defined by the Trustees. Such “past” employment need not
have been covered by a collective bargaining agreement; although the
kinds of jobs would be those usually covered.

For example, employment as an executive, clerical employee,
watchman, etc., generally do not represent the kind of job covered by
a collective bargaining agreement under the jurisdiction of the Pulp,
Sulphite and Paper Mill Workers Union. However, the Plan allows
certain non-union groups (such as clerical employees) to participate
if the Employer agrees to contribute for them, Such employees will
get credit for such employment ({clerical, executive, etc.} with their
contributing employer.
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BREAK IN PAST SERVICE

Reference is made o past service credit for periods of continuous
“past” employment—{for those who have met the three-year past serv-
ice test rule. The requirement for continuous past employment must
be met as described below, otherwise all prior service credits are sub-
ject to cancellation:

1. Past Service will be subject to a “break in service” rule so that
if an employee has been out of the Pulp and Paper Industry
for long periods of time his prior service eredit will be can-
celled.

2. An employee will be deemed to have a break in Past Serv-
ice if he works less than 1200 hours in Covered Employment
m one of any three consecutive calendar years. Such an em-
ployee will not receive Past Service Credit for any employ-
ment prior to the break.

THE THREE YEAR TEST RULE FOR PAST SERVICE
{Article Ill, Secfion 2{a) of the Pension Rules and
Regulations)

The three year test rule for Past Service is based on two prin-

ciples:

1. Only those employees associated with the Pulp and Paper In-
dustry at the time their participation in the Plan commences
may be entitled to past service credit; hence, the three-year
test rule; and -

2. The longer an employee is associated with the Pulp and Paper
Industry and associated with the National Pension Plan, as
measured in terms of years of contributions made to the Pen-
sion Plan on his behalf, the easier will be the requirement for
meeting any test for Past Service Credit.

Thus, employees with 11 or more years of Future Service Credit
(credit which is based on contributions made to the National Pension
Fund) automatically qualify for Past Service Credit and do not have
to meet the three-year test rule. For all other employees, the require-
ments of the three-year test rule apply; but the requirements become
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easier as such employees increase their years of Future Service Credit
from less than three years to eleven or more years—earned under the

Flan.
It is important to realize that if you do not cam 11 or more

years of Future Service Credit or cannot otherwise meet the require-
ments of this three-year test rule, you cannot get credit for any years
of Past Service,

HOW TO APPLY THE THREE YEAR TEST RULE FOR
PAST SERVICE

To find out whether you meet the three year test rule for past
service:

1. First determine the three calendar years which immediately
precede the date on which your employer began contributions
to the Fund. (This refers to the Employer who first paid con-
tributions to the Fund on your behalf.) For example:

Calendar Years for

Contnibution Date of Employer Three-Year Test Rule

January 1, 1963...... ... ... 1960, 1961, 1962
March I, 1964, ... .. ... ... ... ... ... 1961, 1962, 1963
June 1, 1965............. ... ... ... 1962, 1963, 1964
October 1, 1966......................... 1963, 1964, 1965
July 1, 1967 .. ..o 1964, 1965, 1966
July 1, 1968. ... ... ...l 1965, 1966, 1967
September 1, 1969.......... .. ... ... ..., 1968, 1967, 1966

2. Then determine the amount of Future Service Credit you have
eamed. A description of Future Service Credit is given on
page 21. The requirements of the test rule vary according to
the amount of your Future Service Credit.

a. If you have less than three years of Future Service Credit
you must have worked 1200 hours in each of the three
calendar years applicable to you.

b. If you have three years of Future Service Credit but less
than five, you must have worked 1200 hours in each of two
of the three years applicable to you.
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c. If you have five years of Future Service Credit but less
than eleven, you must have worked 1200 hours in one of
the three calendar years applicable to you,

d. Employees with elevern or more years of Future Service
Credit automatically qualify for Past Service Credit and
do not have to meet the three-year test rule.

If you meet the qualifications thus far you are eligible for Past
Service Credit.

If not, you may still qualify for Past Service Credit if you were
disabled for one of the three years and were unable to meet the work
requirements. The year you were disabled will be counted as if you
met the 1200 hour work requiremnent in that year.

The hours of work used to meet the test rule must have been with
a Contributing Employer who had a collective bargaining agreement
with the International Brotherhood of Pulp, Sulphite and Paper Mill
Workers, AFL-CIO and in a job classification covered for pension pur-
poses by the collective bargaining agreement as of the Contribution
Date. However, if your employer signed a collective bargaining agree-
ment with a Local Union for the first time during the three-year pe-
tiod then all such employment with that employer during the three
years may be used to meet this qualification.

HOW TO COMPUTE PAST SERVICE CREDIT

If you are eligible for Past Service Credit because you can pass
“three-year test rule” {or by having 11 or more years of Future Serv-
ice Credit} you can determine the number of years of past service
credit as follows.

You will get credit for each year of Past Service in which you
were employed 1200 hours providing:

1. Such past employment was in a job classification and at a plant
location which is within the Pulp and Paper Industry as de-
fined by the Trustees. Such past employment need not have
been covered by a collective bargaining agreement between
your employer and the International Brotherhood of Pulp,
Sulphite and Paper Mill Workers, AFL-CIO); although, the
kinds of jobs would be usually those covered.
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2. Your employment was not interrupted for a sufficiently long
period to make the “break in service” rule apply.

Past Service Credit will also be granted for certain periods of ab-
sence from work due to military service and to total disability or preg-
nancy, provided that the employee’s last job before becoming disabled
or pregnant or before entering military service was in employment
for which credit would otherwise be granted.

However, an employee cannot receive more than one year of Fast
Service Credit for any one period of disability. In the case of preg-
nancy, an employee cannot receive more than two quarters of Past
Service Credit for any one pregnancy.

Finally, Past Service Credit will be given to certain non-union
groups whose employer has agreed to contribute to this Pension Fund
on their behalf. Such employees will get credit for time worked for
the Contributing Employer in any covered class of employment.

SUPPLEMENTAL PLAN PARTICIPATION AND ADDI-
TIONAL PAST SERVICE CREDIT RE EXISTING COM-
PANY PENSION PLANS

Effective January 1, 1968, in a case where a Contributing Em-
ployer—as of his Contribution Date—terminated his Covered Em-
ployees from an existing company pension plan or continued or froze
the provisions of the existing company pension plan for his Covered
Employees in order to participate in this National Pension Fund on
a supplementary basis, such Covered Employees who qualify for Past
Service shall be given Past Service Credit for all periods of employ-
ment prior to the Contribution Date with said employer regardless of
Jjob classification.
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CREDIT FOR FUTURE SERVICE

It is important to remember that to be eligible for retirement bene-
fits an emnployee must have at least two quarters of Future Service
Credit.

HOW FUTURE SERVICE IS CREDITED

1. An employee will receive Future Service Credit for periods of
employment for which employer contributions are made on
his behalf to the Pulp, Sulphite and Paper Mill Workers
Union and Industry National Pension Fund.

2. Future Service Credit will be granted for military service in
time of war, national emergency or pursuant to a national con-
scription law, provided that the employee’s last employment
prior to military service was in Govered Employment with a
Contributing Employer, and provided that the employee makes
himself available for Covered Employment with a Contribut-
ing Employer within 90 days after discharge or separation
from active duty.

3. Future Service Credit will also be granted for the periods of
absence from work due to total disability or pregnancy, pro-
vided the employee’s last job before becoming disabled or preg-
nant was in Covered Employment with a Contributing Em-
ployer. However, an employee cannot receive more than one
year of Future Service Credit for any one period of disability.
In the case of pregnancy, an employee cannot receive more
than 2 quarters of Future Service Credit for any one preg-
na.ncy.

In order to receive Future Service Credit for periods of total dis-
ability or military service, an employee must furnish the Trustees with
written notice of his claim for such credit. Such written notice must
be submitted not later than 12 months after the period for which credit

is sought.
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HOW FUTURE SERVICE CREDITS ARE COMPUTED

An employee receives credit for Future Service in each calendar
year based on the number of hours for which contributions were made
to the Fund for him.

Future Service is then credited in quarterly units, on the following
basis:

Hours of Contributions

in Calendar Year Quarters of Credit

More than 1,760
1,320 but less than 1,760
880 but less than 1,320
440 but less than 880
Less than 440

[« P T LY

BREAK IN FUTURE SERVICE

All of an Employec’s pension credits, that is, his Past Service
Credits and Future Service Credits, will be cancelled if he fails to earn
a total of 4 quarters of Future Service Credits within any period of 4
consecutive calendar years. This is the general rule.

This test of 4 quarters of Future Service Credit within any 4 con-
secutive calendar years starts from the “Contribution Date” of the em-
ployer with whom the employee is employed when he first enters
Covered Employment. (In the application of this rule it should be
noted that Future Service Credit is given for certain non-working pe-
riods as mentioned previously and as detailed in the Rules and Regula-
tions}.

THE 36 MONTH GUARANTEE OF RENSION
PAYMENTS

If an Employee receiving the Normal, Reduced, Deferred or Early
Retirement Pension should die within the 36-month period following
the effective date of his pension payments, then the monthly benefit
to which he was entitled will be paid to the employee’s surviving
spouse for the rest of the 36-month period.
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This in no way affects the fact that retired employees will be paid
benefits for their lifetime following retirement beyond the minimum
guarantee of 36 pension payments.

Note, however, that if an employee eligible for a Deferred Pension
dies before the effective date of his pension, his spouse is not entitled
to any benefits under this Plan. In general, the employee must be
alive on the effective date of his pension before the 36-month-guarantee
will apply. ;

FOR EXAMPLE:

If John Smith retires on January 1, 1969 under a Normal Pension
Benefit of $110 a month, and dies on February 23, 1970, he will have
received 14 months of pension payments up 1o the time of his death.
His spouse would then receive 22 monthly payments of $110 each.

SOME GENERAL QUESTIONS AND ANSWERS

Q. How were the benefit amounts for the various types of pensions de-
termined?

A. The Pension Plan was set up on the basis of detailed actuarial stud-
ies, so that the persons approved for pensions can be assured of the
fact that they will receive the promised benefits for the remainder
of their lives following retirement.

Q. Will an employee who leaves the Industry before being cligible for
any pension under the Plan be entitled to any monies contributed
by his employer to the Pension Fund during his period of cmploy-
ment?

A. No, since this is not a contributory plan. The National Pension
Plan is financed solely by employer contributions and is designed to
pay the highest possible benefits to men with many years of service
in the Pulp and Paper Industry under collective bargaining agree-
ments, This can be done if the Pension Fund is devoted to paying
pensions only. If monies were paid to men who leave the Industry
before being eligible for a pension, in many cases to work in other
industries, it would lower substantially the lifetime benefit that
the qualified pensioners would receive.

Q. May an cmployee change jobs within the Pulp and Paper Industry
and still retain and build up his pension credits?
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A. Yes, provided that all the employers for whom he works are con-
tributors to the Pension Plan,

Q. Can a pensioner work at some other type of job after he has re-
tired under the Pension Plan?

A, Yes. When an employee retires under any of the benefits of the
National Pension Fund, except the Disability Pension, there is no
restriction on future employment or the amount of earnings from
such future employment as long as the employment and such earn-
ings are completely out of the Pulp and Paper Industry.

Q. Iz retirement compulsory?
A. No, the Pension Plan does not force an employee to retire.

Q. If an employee leaves the collective bargaining unit and con-
tinues to be employed by the same Contributing Employer, can
he become eligible for a pension?

A. Yes, if (1) he left the collective bargaining unit after the “Contri-
bution Date” and (2} he returns to the collective bargaining unit
before the age of 55 and (3) after his return he earns at least 10
years of Future Service Credit. He will receive credit for his
service accumulated before he left the collective bargaining unit,
but he will not receive any service credit for his employment while
he was not in the collective bargaining unit.

Q. Can an employer become eligible for pension benefits?
A

. No. This Plan is designed for employees only and not for em-
ployers, self-employed or otherwise.

Q. If an employee owes money, can he sign over his retirement bene-
fits?

A. No. The Plan contains a provision prohibiting any assignment,
sale, transfer, or attachment of a pension benefit.

Q. Who administcrs the Pension Plan?

A. The Pension Plan is administered by a Board of Trustees, made
up of an equal number of Union Trustees and Employer Trustees.
This Board of Trustees governs the Pension Fund in accordance
with an Agreement and Declaration of Trust which provides that
the money contributed by the employers to the Pension Fund can
be used only for the purpose of providing pensions for the em-
ployees covered by the Pension Plan.
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HOW TO APPLY FOR PENSION BENEFITS

Generally speaking, an application for Pension Benefits must be
filed at least two calendar months in advance of the first month for
which pension benefits are payable. For example, if you wish your
pension 1o start on November 1, your application must be mailed to the
Fund Office before September 1. It is advisable to apply even earlier,
if possible.

Whenever possible you should apply for a pension while you are
still working and should not stop working until your pension has been
approved. If your application was filed long enough in advance, you
will be entitled to Pension Benefits from the first of the month following
the date for which you last received wages.

You can secure an application form for Pension Benefits by writing
to the International Union or the Fund Office. As soon as your request
is received, an application form will be mailed to you together with de-
tailed instructions on how to complete it.

You will be required.to submit proof of age with your application.
You will also be asked to list all employers for whom you have worked
in the past.

When you are ready to retire, the Trustees will be pleased to
answer any questions you may have concerning your eligibility and will
help you in every way possible with your application.

* * *

It is important for you to appreciate that your pension rights
are governed by the rules and regulations of the Pension Plan.
Because of the brief nature of the explanatory material, which is
necessary in the interest of clarity, you must refer to the full text
of the rules and regulations of the Pension Plan itself to answer
any specific question.




